
Committee on Anti-Racism & Equity (CARE)  
at First Presbyterian Church of Libertyville 
 

OUR PURPOSE 
The CARE team works to:  

1) Help the members of our congregation become more aware of the systemic racism that exists in our 
community and our country,  

2) Develop opportunities for members of our community to engage in anti-racism work through learning, 
prayer and action, and 

3) Deepen our congregation's commitment to becoming an anti-racist institution. 
 

OUR HISTORY 
This group was launched in June 2020 as the Anti-Racism & Equity Task Force. CARE became a standing 
committee of the First Pres Session at on September 6, 2021, and has been responsible for the creation and 
facilitation of dozens of program offerings, studies, and learning opportunities in our community. As a result of 
CARE programs, First Pres members and community members have engaged in many learning experiences 
and conversations about systemic racism. The team also works to build fruitful partnerships with local 
community-based Bridge Partners, as well as Lake County United, a consortium of faith communities in our 
area. The group has also facilitated ecumenical partnerships to help educate members on systemic racism, 
along with celebrations of Juneteenth and other observances of remembrance related to people of color. The 
group has planned and catalyzed Love Every Neighbor CARE Conversations exploring the perspectives of 
those in the Filipino-American, Indigenous and Latino/a/x communities, as well as a deep dive with the 
wisdom of the Rev. Dr. Martin Luther King, Jr. The team has launched a bi-monthly newsletter, Beloved 
Community News, and has developed and implemented a land acknowledgement practice for our church.   
 
OUR TEAM STRUCTURE 
The CARE Team is made up of pastoral staff, Session members (ordained church leaders) and members of our 
congregation who volunteer their time for five main functions: 

• Leadership - Coordinate the efforts of the team and advocate for the work of C.A.R.E. in the leadership 
circles of the church 

• Communications - Publish a bi-monthly newsletter about the work of C.A.R.E. 
• Curriculum/Content Development - Create and curate entry-level and deeper learning opportunities, 

organizing field trips, and cultural recognitions 
• Policy/System Work - Housing Equity & Voter Engagement work 
• Bridge Work - Efforts to contribute to a variety of community-based Bridge Partners 

 
MEETING PRACTICES 
The full team meets monthly year-round, with a lighter schedule in the summer. Most meetings are hosted on 
Zoom with a few in-person meetings per year.  Meetings last around 1.5 to 2 hours and often include 
breakouts for subgroups to meet and conduct planning and other business. 
We'd love to see you on Wednesday, September 25, 2024 on zoom for a no-
obligation “open house” meeting--reach out to Vanessa Griffin 
(vngriffin@comcast.net) for a zoom invitation. 
 
If you feel called to the lifelong work of uprooting racism and growing 
Beloved Community we'd love to talk to you!  

 
For more information about joining the CARE Team, contact Anna Groebe (847-
804-3648, annagroebe@gmail.com) or Vanessa Griffin (773-330-2456, 
vngriffin@comcast.net).  




